
  

        
 

 Firefighter/Paramedic 
            Full-Time 

 

               Final Filing Date:  January 13, 2011 at 1700 hours 
 

 
Salary:  $6,398 - $7,776 per month plus excellent benefit package including District payment of employee’s 9% retirement 
contribution to the CalPERS 3% @ 55 Retirement Plan. 
 
Essential Functions:

 

  Responds to emergency and routine alarms as part of a firefighting team, lays hose, sets ladders, 
ventilates buildings and performs salvage/overhaul functions ♦ provides basic and advanced life support services to ill and 
injured persons in accordance with policies and protocols ♦ compiles necessary reports ♦ attends all workshops and 
continuing education classes required to maintain Paramedic certification ♦ performs routine maintenance of station, 
apparatus and related equipment ♦ assists in fire safety inspections of buildings for adherence to regulations or in 
emergency pre-planning activities ♦ participates in scheduled drill and training activities ♦ performs other related duties. 

Minimum Qualifications
Possess a valid California Class C driver’s license and satisfactory driving record ♦ High school diploma or GED equivalency 
and minimum age 18 years ♦ State of California Paramedic License ♦ Proof of San Bernardino County Paramedic 
Accreditation 

:   

prior to appointment

 

 ♦ Firefighter I Certificate from a fire academy recognized by the California State Fire 
Marshal, or proof of successful completion of one year full-time probationary period with a recognized paid municipal Fire 
Department. 

Upon employment, Firefighter/Paramedics are required to: 
Possess and continuously maintain current and valid State of California Paramedic License and San Bernardino County 
Paramedic Accreditation (including but not limited to Advanced Cardiac Life Support Certification) ♦ Maintain a fitness 
standard and complete fitness program described in the Chino Valley Professional Firefighters Local 3522 Memorandum of 
Understanding ♦ Serve a minimum probationary period of one year ♦ Obtain and maintain a California driver’s license with 
Firefighter Endorsement ♦ ♦ May also be required to obtain a California Class B driver’s license. 
 

Phase I  Application Appraisal 
Selection Process May Include The Following: 

Phase II Assessment Center (Practical Tests)  --  Tentatively Scheduled:  Jan. 31 – Feb. 4, 2011 
Phase III Interview Panel 
Phase IV Chief’s Interview 
 
Qualifying candidates considered for appointment must also successfully complete additional testing, including 
comprehensive background investigation, psychological & physical examination (including drug screen), and polygraph. 
 

In order to be considered, the following must be received by the District Administrative Office at 14011 City Center 
Drive, Chino Hills, CA  91709 by January 13 at 1700 hours (unless otherwise noted).  Postmarks, facsimiles, and on-line 
submissions will not be accepted: 

Application, Resume and Employment Requirements:   

• Original Chino Valley Independent Fire District Application for Employment completed and signed. 
• State of California Paramedic License. 
• Firefighter I Certificate from a fire academy recognized by the California State Fire Marshal, or proof of successful 

completion of one year full-time probationary period with a recognized paid municipal Fire Department. 
• Proof of successful completion of Candidate Physical Ability Test (CPAT), prior to March 1, 2011.  (Must be CPAT

• DMV Printouts will be required prior to being scheduled for a Chief’s Oral Interview. 

 with 
a test date within one year of application; Biddle not accepted.) 

• Proof of San Bernardino County Paramedic Accreditation (ICEMA) prior to appointment.  (District will sponsor 
successful candidates to meet ICEMA requirement.) 

 
Applicants are required to keep the District informed of any change in contact information.  All information provided by 
applicant will be subject to verification and investigation, which may cover the employment record and character of the 
applicant.  Applicants are also expected to review and be in compliance with the District’s Grooming Standard, which is 
available through the “Employment” link on the District website’s home page (cvifd.org). 

 
The provisions of this bulletin do not constitute an expressed or implied contract.  Any provision contained in this bulletin may be modified or 
revoked without notice.   The Chino Valley Independent Fire District is an equal opportunity employer and complies with the Americans With 

Disabilities Act.  Applicants requesting reasonable accommodation may submit a written request with the job application. 

Applications are available via our website at cvifd.org or call us at (909) 902-5260 


